
AGREEMENT

betrveen

KTNG COUNTY HOUSING AUTIIORITY

and

SBATTLE/KING COUNTY BUILDING
& CONSTRUCTION TRADES COUNCIL

Tlre parlies have had a collective bargaining agreement in effect since January 1, 1947, artd
desire to corrtinue their long-standing and harmortious relationship. As such, the King County
Housing Authority, a public body, hereinafter called the Authority, and the Seattle,4(ing County
Building & Construction Tradcs Council and its Affil iate Unions signatory hereto, hereinafter
called the Council, hereby enter into the following agreement (the "Agreement").

ARTICLE I. RECOGNITION

The Authority recognizes the Council as the collective bargaining representative for all Authority
rnaintenance ernployee positions listed in Arlicle V Section i. This recognition and
reltresentation excludes lnauagers, assisiant managers, adluinistrators, area supervisot's, attd

clerks. For purposes of this Agreeurent, members of the bargaining unit rvill hereinafter be
referred to as an "ernployee" or collectively "employees." This Agreement govents rvages, Itours

and other conditions of ernployment for ernployees performing maintenance work at buildings
owned ancl/or operated by the Authority and usirtg equiprnent owned and/or leased by the

Authority.

ARTICLB II. UNION SBCURITY

Section l. Employees shall, as a condition of continued employrnent, on or before the 3Oth
calendar day follorving the date of their liire or the effective date of this

Agreement, whichever is later, make application for membership ilt the
appropriate Union. Applicants accepted as rnembers shall remain in good

standing in their appropriate Union.

Section 2. The Authority agrees to deduct monthly Union dues levied for those employees
rvho voluntarily request in writing that such dues be deducted. All suclt
deducted amounts shall be forwarded by the Authorify to the appropriate Union.

Section 3. If an employee fails to fulfil l the union security obligation as specified in this

Arlicle, the Council shall provide the ernployee and the Authority rvith
notification of the Council's intent to request discharge in fifteen (15) days if
compliance is not met by the employee. If compliance is stil l not achieved, the
Authority will terminate the employee upou written request by the Council.

Seattie-King County Building Trades Council
King County Housing Authority
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Sect ion 4.

Section I

Section 2

Section 3

Section 4

Seattle-King County Building Trades Council
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fhe Council agrees to indemni$r and hold the Authority harmless against any
and all claims, suits, orders or other judgments, including all costs and attomey
fees, involving the Authority as a result of any action taken by the Authority
under the provisions of this Article.

ARTICLE III. DEFINITIONS

Probationary Emplolzee: Newly hired employees shall have a six (6) month
introductory period. The Authority shall have the right to extend the introductory
period for up to thirry (30) additional days but shallprovide regular evaluatiols
to introductory employees and prior notice and explanation to an affected
employee if an introductory period is to be extended. Introductory enrployees
may not request a transfer or apply for vacant positions or participate in a
Tuition Assistance program (if any). otherwise, dLrring the six (6) month
introductory period such employees shall be entitled to all the rights, privileges
and benefits of this Agreement, except that the Council shall not havsthe rignt to
challenge temrination of an introductory employee through the grievance
procedure. Employer-paid rnedical, vision, dental, life and disability benefits,
and ernployee-paid Accidental Death & Dismembennent Insurance. shall be as
set forth in Ar-ticle X.

Regular Full-tirne Ernplovee: Regular full-tirne employees are those employees
regularly scheduled to work forty (40) hours per rveek. Regular full-time
ernployees are entitled to all benefits of the Agreement fropr the date of hire
subject to the provisions of Section l.

Part-tirne Employee: Part-time employees are those employees on a regular
schedule of less than foffy (40) hours per week. All regular part-time employces
shall receive all benefits of this Agreement from the date of hire subject to t1e
provisions of Section 1, prorated to the proportion of hours worked versus full-
time hours (including, but not Iirnited to, sick leave, vacations, holidays) except
that rnedical, vision, and dental insurance shall be as described in Article X.
Employees rvho work less than eighty (80) hours a montrr shall not receive
rnedical, vision, or dental benefits. Life and disability insurance shall be based
on earnings.

Temporary Emplo)ree: A ternporary employee is a non-regular full{ime or parl-
time employee retained for a limited duration of time, on an isolated, sporadic or
intermittent basis due to absence, organizational or other emergent business
needs. The Authority agrees that temporary employees shall not be hired for the
purpose of displacing regular full-time employees or avoiding fil l ing regular full-
time or regular part-tirne positions.

The Authority will fi l l temporary positions by first seeking candidates from t6e
council. The council agrees to refer competent journey level tradespeople to
the Authority to fill temporary positions as needed by the Authority within
seventy fwo (72) hours of a request by the Authority. This tirne period may be
extended by the mutual agreement of The council and The Authority. The
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Section 6

Sect ion 7

Sect ion 1.

Sect ion 2.

Sect ion 3.
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Authority reserves the right to reject any referal at its sole discretion and

terminate the ernployment of any temporary employee in accordance rvith the

terms of the Authority's Personnel Policies and Procedures. Temporary
employees referred by the Council will be paid the prevailing union rate
appropriate for the trade or craft that is sought by the Authority. Retired
employees of the Authority shall be dispatched by the appropriate union at the
direction of the Authority and, if so directed by the Authority, will have priority
over other referral candidates for temporary openings. Retired employees need
only pay dues to the Council during the teim of their employment rvith the
Autliority.

If the Council is unable to refer competent tradespeople within the agreed upon
time frame, the Authority may recruit from any source available to fi|l the
position. Such employees rvill be entitled to tenxs and conditions of this
Agreement except that they rnay be tenninated when the absence, organizational
or emergent business need which created the need fbr their terrporary
employment ends. They will also not be subject to the tetms and conditions of
Afiicle XII Reduction in Force but may be eligible for unemployment
compensation as detetmined by the State of Washington.

Seasonal Emplo)'ees: The Authority may hire seasonal rvorkers from May l5 to
Novernber 15 for grounds maintenance rvork. They will be paid $10.00 perhour
dLrr ing their  f i rst  season of ernploymett t  and $11.00 per hour t l tereaftcr.
Authority residents rvill have first priority for hiring and will be recruited and
hired according to the Authority's Policies aud Procedures.

Nothing in this arlicle shall preclude the Authority from tenporarily

subcontracting rvork as an alternative to temporary or seasonal hiring.

ARTICLE IV. HIRING PROCESS

The Authority retains the right to hire and select its ernployees. The Authority
will notify the Council about any opening in the bargaining unit for regular full-
time employment and give such Union at least seventy trvo (72) hours to refer
potential applicants.

The Authority will notifr the Council of new hires and rehires by telephone or in
writing on or before the first day of each month.

Regional Maintenance Mechanics hired by the Authority, or other ernployees
promoted to Regional Maintenance Mechanic by the Authority, rnust qualifu as a
journeyman and join the appropriate local unions for any one of tlie following
trades: carpenters, electricians, painters, or plumbers. Employees who are
promoted by the Authority as a Regional Maintenance Mechanic shall qualifu as
a journeyman in the appropriate trade without further qualification or
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exalnination by the local union. All Maintenance Mechanics liired before
November 1, 1998 are unaffected by this section and may retain their currelt
local union affil iation without any fufther qualification or examination. Nothing
in this section shall preclude the Authority from administering or requiring
whatever testing or exatnination of employees it deems necessary for the
purposes of hiring, promotions, performance evaluation or taking disciplinary or
comect ive act ion.

ARTICLB IV. NON-DISCRIMINATION

The Council, each of the signatory Unions, and the Authority collectively agree that there shall
be no discrimination against any applicant or employee by reason of race, creed, age, color, sex,
national origin, religious belief, marital status, sexual orientation, or the presence of any se1sory,
mental or physical disability uuless based on a bona fide occupational qualification reasonably
necessaly to the operations of the Authority. Wherever words denoting a specific gencler are usecl
in this Agreernent, they are intended and sliall be construed so as to apply equally to eitSer
gender.

ARTICLE V. WAGES AND CLASSIFICATIOI{S

Section 1. "Exiibit A" attached hereto, and made a parl of this Agreement, is tlie rvage
schcdule which shall be effective on the dates indicated herein.

Section 2. The r.vage rates in Exhibit A shall be in effect from November 8, 2008 through'
Novetnber 6, 2009. AIry retroactive pay owed to employees fbr the period of
time between November 8, 2008 and the effective date of tli is Agreement shall
bc paid in Inanner rvhich in the sole discretion of the Authority reduces
employees' exposure to adverse tax consequences. Employees r.vho use direct
deposit tnay convelt to the paycheck method of payn-rent rvith a rninimunt of five
(5) days' advance written or email notice to the payroll office.

Section4. Effective Septernber 1, of each subsequent year of this Agreerrcnt, the
Agreement shall be opened to bargain wages and health benefit costs for
bargaining unit rnernbers.

Section 5. Site Based Maintenance Mechanics, Laborers, and Landscaper/Cleaners selected
by the Authority as Regional Maintenance Mechanic apprentices shall begin
their apprenticeship at the Regional Maintenance Mechanic Apprentice I
classification but shall not be paid less than the hourly rate they eamed prior to
their selection as a Regional Maintenance Mechanic apprentice. Their hourly
rate of pay shall be frozen and not increased until they have satisfactorily
progressed to the apprenticeship classification which exceeds the frozen rate of
pay. The Authoritlz retains the complete discretion to select or hire those
individuals for apprenticeships that will, in the sole judgment of the Authority,
best serve the interests of the Authority. The Authority is not obligated to
provide or retain a regular Landscaper/Cleaner, Laborer, Site Based Maintenance
Mechanic, or other position for individuals parlicipating in an apprenticeship nor

Seattle-King County Building Trades Council
King County Housing Authority
2008 Collective Bargaining Agreernent
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Sect ion 6:

Sect ion 7.

Sect ion 8.

Sect ion 9.
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doescomplet ionoftheapprent iceshipcolferanyspecialpreference(ot l rert l rart
the skills and experien"" !uin"d) in applying for a regular position'

Laudscaper/Cleaners
L The Authority, may increase the number of Landscaper/Cleaner

positions u* foilo*,, for the contract years ending October 3 1'

a. 2009: five (5) for a total of twenty (20)

b. 2010: one (1) for a total of twenty-one (21)

c. 2011: one (1) for a total of twenty-two (22)

d. 2012: four (4) for a total of twenty-six (26)

e. 2014: four (4) for a total of thiffy (30)

2 . L a n d s c a p e r / C l e a n e r s m a y b e a s s i g n e d t h r o u g h - o u t t l r e A u t h o r i t y , s
deve lop tnentsor reg ions 'Nocur ren tLaborersha l lberec lass i f iedasa
Landscaper/Cleaneiregardless of their currently assigned duties'

3. Should the Authority ii uny year fill the agreed upon r.naxirnunt nutnber

of Lattdscaper/Cleaner positions' the Council agrees to discuss an

increase in the allowable total during the Labor/Managet.nent committee

meetings described in Arlicle XXII'

4. If the Authority purchases new properties or assumes management of

additional p;;;,i., after Nove'rb"i l, 2008, it shall notify thc Council

o f i t s in ten t to t ' i , " inc rementa lLandscaper /C leaners , i fa r ry , t ro la te r
than thirty (30) days before the proposed hiring date' Atty

Landscaper/cleaners hired under this subsection shall not bc counted

towards t l renunrbero fpos i t ions l i s ted inSect io t l6 (1 . )o r (3 . ) .

Should the Authority fail to properly remit an employee's pay on any regularly

scheduled pay date, the Authtrity sSall reimburse the e'rployee for atty

documentedoue.dru f tc l ra rges , re tu rnedcheckcharges , la tec l ra rgesoro t l re r
incurred fees resulting frornihe Authority's failure to pay ou tit.ne'

E l ig ib i l i t y fo rs tep i l rc reaseswi r l r i r r t l reLandscaper /C leaner , I ,aborerandSi te
Based or Regional Maintenance Mechanic classificatious for both nervly hired

and current employees shall be detennined in accordance rvith the Authority's

Personuel Policies and Procedures'

S tep increases i r rpay fora l lemployees .sha l lbegrar r tedonthebas iso f rner i tand
only in accordance *ith ttt" Authority's Personnel Policies and Procedures and

its Perfo.nan." epf*iral and Merii Pay Plan' Employees may appeal their

f"rfor.un"" upp.ui*t or a denial of a step increase and may be represented at

any appeal n"urlng- or rneeting with Authority management by a Council

representat ive.ErnployeesmayexalTl lnetheirpersonne]f i leupol l rcquesttothe
Authority's Directoi oi Hr.nun Resources' Employees are 1oj 

eligible for "Top

of tlre Pay Range,, 2o/o merit pay increases as described in tlre Authority's

Merit PaY Plan.

Section 10 Employees possessing. a valid Commercial Drivers License (CDL) and

p"rfo#ing *ork r.quiring a CDL shall be paid a premium of $1.75 hour over
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Section 1

Sect ion 2.

Section 3

Seattle-King County Buildirg Trades Council
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their regular hourly rate for actual time perforrning rvork requiring a CDL
according to the following formula:

a. For 2 hours, if the actual tirne performing work requiring a CDL is 2 hours
or less.

b . For 4 hours, if the actual time performing work requiring a CDL is greater
than2 hours but less than or equal to 4 hours

For 8 hours, if the actual time performing work requiring a CDL is greater
than 4 hours but less than or eoual to 8 hours.

ARTICLE VI. CALL-OUT ROSTER AND STANDBY PAY

The Authority's business requires that emergency calls be responded to outside of
nonnal working hours. For each of the three Regional maintenance office
eligible employees shall take emergency call outs or respond to ernergency
rvork orders requests during non-rvorking hours for a seven-day period
beginning at 4:30 PM Friday and ending at 8:00AM the follorving Friday.
Employees on Standby status must be available to take and respond to phone
calls during evenings and weekends and rvill be supplied rvith an Authority
vehicle to be used for rvork related purposes only. All Site-Based and
Regional Maintenance Mechanics, Maintenance Operations Specialists aud
cerlified Laborers shall be eligible for Standby Pay.

Employees on call will be eligible for standby pay of $150 ($175 beginning
November 2010) per 7-day period plus oveftime pay equalto actual hours spent
on all emergency call out (or a minitnum of 2 hours rvhichever is greater) times
1.5 times the Ernployee's regular rate of pay. Altentatively, Employees may,
subject to the provisions of Arlicle VI, Section 1, elect to receive compensatory
tirne in lieu of paid overtime. oveftime pay shall be calculated on the tirne
actually spent otrce the Enrployee is dispatched from his or her home to the *,ork
site and shall not include telephone or other time spent at home answering,
responding to or investigating an emergency call out request.

The Call-Out Roster is to be administered generally as follows:
a. The call-out Roster cycle is designed to be eight (8) weeks. The Roster is

to be finalized two weeks prior to its start date.
b. Eligible employees will noti$r the Regional Manager or designee that they

wish to be on call. Ernployees will be placed on the roster based on
seniority. Employees on the Roster may trade rvith other ernployees for
weeks on the Roster.

c. If an eight week cycle does not have enough employees signed up for it prior
to its finalization date, the Regional Manager or designee may ask eligible
employees if they are willing to fil l additional slots on the Roster. No
employee may fill more than three weeks on any eight week cycle subject to
the number of eligible employees within the Region.

Page 6

7t2t2009



Section 4

Sectior-r 5
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2008 Collective Bargaining Agreement

d. If an eight week cycle still does not have enough employees, the Regional
Manager or designee will select from the pool of eligible employees starling
with the least senior employee who is not on the Roster already and
continuing selecting in reverse seniority until all slots are fil led.

Laborers shall be eligible for call out rosters subject to the following:
a. They will have passed a written and oral test designed to cer1ifl, them ready

to assume Site-Based Maintenance Mechanic type duties.
b. They will demonstrate familiarity with basic building systems and locations

for buildings in their assigned regions and be approved by the Regional
Manager. The Authority agrees to provide them with this specific training
when Laborers pass the certification test.

c. In the event that seniority is considered in assigning call-out roster slots, a
Laborer, regardless of anniversary date, will be considered to have less
seniority than a Regional or Site Based Maintenance Mechanic or
Maintenance Operation Specialist.

Nolhing in this section shall be interpreted to liniit the Authority's rights as set
forth in Article XV Managernent Rights and Arlicle XVII Disciplinary Action
including the right to suspend employees from standby status as an appropriate
disciplinary or corrective action.

ARTICLE VII. HOURS OF WORK

All tinre rvorked in excess of 40 (forty) hours per week shall be considered overtitr.tc and shallbe
paid at a rate of tirre and one-half subject to prior authorization by the employee's supervisor.

Overtime pay shall not normally be converted to compeusatory tirne off except by ntutual

agreernent betrveen the ernployee and the Authority and only in circutnstances rvhere the

Authority deterrnines, in its sole discretion, tliat productivity and rvork schedules rvill not be

adversely affected or disrupted by granting additional compensatory time off. Total

cornpensatory tirne eamed and taken cannot exceed forty (40) hottrs per year. Employees lttay

rvork four, ten hour days (4/10) per rveek (or some other Altemative Work Schedule) provided

the ernployee's request for an Alternative Work Schedule meets the conditions set forlh in arrd is

approved pursuant to the Authority's Alternative Work Schedule policy (Chapter 43 - Personnel

Policies and Procedures). Any Alternative Work Schedule involving work on either a Saturday
or Sunday shall require the written approval of the Authority's Executive Director. Errployees

working a standard 5 day, 40 hour work week shall be paid overtime at arate of tirne and one-

half for all tirne worked in excess of 8 hours in a single day. Employees working a 4ll0

altemative rvork schedule shall be paid overtime at the rate of time and one-half for all time

worked in excess of ten hours in a single day.

ARTICLE VI[I. HOLIDAYS

Section I Recognized holidays shall be New Year's Day, Martin Luther King Day,
Presidents' Day, Memorial Day, Independence Day, Labor Day, Veterans' Day,
Thanksgiving Day and the day after, the day before or after Christmas
(Autliority's choice) and Christmas Day. In addition, a regular full time
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Section 2

Section 3

Section 4

Scct ion 5

Sect ion 6.

Sec t ion  1 .

Seattle-King County Building Trades Council
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employee who is on the payroll as of January I and who has completed the
introductory period may take one (l) personal or floating holiday each year.
Employees must take this day in a full 8 hour increment in the year that it is
accrued or Iose it.

There shall be no deduction ofpay for the above holidays.

No work shall be performed on a l-roliday unless reasonably required by the
operations of the Authority. If employees are required to rvork on a recognized
holiday, they shall be paid at the rate of twice tlie straight hourly rate as set fbrth
in Article V above.

Whenever any of the holidays fall on a Saturday or a Sunday, the preceding
Friday, for the former, and the follorving Monday, for the latter, shall be
substituted therefore.

Part-tirne and ter.nporary employees receive only those holidays rvhich fall on
regularly scheduled work days and are paid for the number of hours they rvould
norrnally work on those days.

Eaclr holiday is 8 hours. Employees rvorking a 4110 alternative schedule lltay usc
annual leave or leave rvithout pay in order to rnaintain their alternative n'ork
schedules. Alternatively the employee may convert to a flve-day u'orkrveek of
eight hours rvith the prior approvalof the Authority.

ARTICLE IX. VACATIONS

Each full-tirne employee shall accrue annual vacation leave beginning rvith the
first month of service, computed as showrr belorv. An ernployee is not eligible to
take annual leave until the probationary period has been completed. If a holiday
lalls within the vacatiou timc, that day shall not apply against the vacation
al lowances.

Employees who have cornpleted 0 - 5 years of service accrue annual leave at the
rate of one (1) day (B hours) for each rnonth worked subject to a ntaxin-tum
accumulation of twenty-four (24) days.

Ernployees who have cornpleted 5 - 10 years of service accrue annual leave at
tlre rate of 7Yq days (10 hours) for each month worked, subject to a maximun.r
accumulation of thirty (30) days.

Employees who have completed 10 - 15 years of service accrue annual leave at
the rate of l% days (12 hours) for each month worked, subject to a maximum
accumulation of thirty-six (36) days.

Employees who have completed 15 - 20 years of service accrue annual leave at
the rate of 1 314 days (14 hours) for each month worked, subject to a maximum
accumulation of forty-two (42) days.
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Section 2

Sect ion 3

Section 4

Section 5

Scctior-r I

Section 2

Section 3

Section I
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ARTICLE XI. INSURANCE BENEFIT PROGRAMS AND PENSION PLAN

After 20 years of completed service, annual leave is accrued at the rate of two

days (16 irours) for each month worked, subject to a maximum accumulation of

forty-eight (48) days.

Any accumulation beyond the maximum shall be forfeited if not used by the end

ofthe final pay period ofthe calendar year'

The minimum vacation allowance to be taken shall be one half (1/2) hour'

vacations shall be taken at a time rnutually agreeable between the Authority and

the individual ernployee. Vacations may be canceled when in the judgrnent of

the Executive Director it is deerned that the granting of a vacation rvould irnpair

the interests of the Authority. Unused vacatiou allowances Irot exceeding the

maximum accrual shall be paid in cash at the time of separatiou from the

Authority.

Regular part-tirne employees will accrue annual leave based otr a ratio of hours

,"oik"d to a standard rvork year (2,080 liours). Temporary cmplol'ees are trot

entitled to the annual leave benefit. However, if they become regular employees

rvithout a break in service, the annual leave rvill be credited frotrr tl ie initial date

of hire.

ARTICLE X. SICK LEAVE

Sick leave shall be granted to all regular full-time employees at the rate of otre

(1) day (8 hours) per month for each month rvorked' New ernployees are not

efigifrie to ,,r" sick leave Lrntil the probationary period has been completed. In

computing sick leave, enployment shall be considered on a five (5) day per

,"."i burir. The minimunt amount of sick leave that may be taken is one half

(l/2) hour, rvitli half-hour increments thereafter. Sick leave Ilot trsed rnay

accumulate without being forfeited.

upon retirement, as defined by the washinglon Depatlment of Retirement

Systerns, an employee shall be entitled to a credit equal to 50 pcrcent of up to

t+S aays (1,16b hours) of accumulated sick leave, subject to a tnaxitnunr

puynr"ni of 72r/, days. A cash payment will be made for the applicable auout'tt

of sick leave.

Except as otherwise provided herein, sick leave shall be adrninistered pursuant to

the Authority's sick leave policy. The Authority may require written verification

of an illness from a licensed physician.

The Autliority parlicipates in the Public Employees Benefit Board ( PEBB)

Health Care Program offered by the State of Washington. All benefits and
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Section 2

dependent eligibility rvill be govemed by the tenns and conditions establislied by
the state of washington. This prograrn provides medical, dental, vision,
accidental death and dismernberment and life insurance benefits. Employees
may select between fwo fypes of pla's: the Uniform Medical plan (uMp) or a
Managed Care option.

Deductions for employee portions of premiums rvill be made in the month prior
to the mo'th of coverage, except for the initial month of coverage. A newly hired
ernployee may enter into a payment pran of up to six (6) paiiperiods with the
Authority to pay fbr the flrst month of coverage.

Begirrning rvith the first pay period paid in Dece'rber 2007 the employee,s
portion of the PEBB premium will increase to the follorving rnonthly iates for
coverage beginning January 1,2009.

Ernployee Employee Enployee Employee
ct spouse & children & farnilv

UMP $28.8s
Managed Care $53.85

Employee

Aetna $56.00
GH Classic $56.00
GH Value $30.00
UMP $30.00

Employee Employee Employee
& spouse & chi ldren & family

$68.s0
$  100 .s0

$69.s0
$89.s0

$ 10s .s0
$  l s 8 . s 0

Beginning rvith the first pay period paid in December 200g the errproyee,s
portion of the PEBB prenrium tvill increase to the follorving montlly iates 1br
coverage beginning January 1, 2009. Employees may select betrveen Aetna
Group Flealrh classic (Grtc),  the UMp anclGroup Heal i rr  value (GHV).

$  109 .00
$  109 .00
$  75 .s0
$ 7s.50

$96.00
$96.00
$74.00
$74.00

$  168 .00
$  168 .00
$ 1 r 3 . 0 0
$ 1 1 3 . 0 0

Sect ion 4

Section 5

Seattle-King County Building Trades Council
King County Housing Authorify
2008 Collective Bargaining Agreernent

The errployer will use unexpendcd cy 200g budget authority to rvrite dorvn cy
2009 prerniums to the cY 2008 level. Ernployees selecting Group Health value,
previously a Managed care Plan, ivill pay cy 2009 rates rvhich are lorver.
Future increases will use published cy 2009 rates as a baseline.

The Autlrority will pay l00Yo of the insurance premium for the family dental
plan and for the life insurance program.

Tlre Authority recog'izes its duties under RCW 41.04.20g,,Local Government
Retirees Health care" and agrees to abide by any legal obligation thereil to the
extent applicable.
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Pension Plan. All regular employees are entitled to be members of the

W^ht"gt* State Public Employees'Retirement Systern in accordance rvith the

regulations of that sYstem.

Long-Term Disabilitv Plan. The Authority shall provide access to a long-temr

air"ulitv insurance plan at group rates. Parlicipation will be voluntary r.vith all

insurance premiums paid by the employee'

Ernployees shall be subjcct to the rules and eligibility requirements for each of

the above plans. All employees who work twenty (20) hours or more per rveek

shall be eligible for coveiage. Employee premiums shall be as listed in Section

2. for all ernployees working thirty trvo (32) hours per week or more. Employecs

rvorking ferver than 32 hours per week shall pay, in addition to tlie regular

ernploye" premium, an amount equal to 1he following times the nunlber of liours

below 32 each lnonth:
Employee Employee Employee Employee

& spouse & children &fanrilY

28.86 42.50
24.81 36.12

Initial eligibility. Coverage for medical, dental and life irtsurarrce becomes

effective on the first calendar day after the first month of ernploymcnt' If the

first day of rvork is the first calendar day of the month, then benefits rvill begin

on that day. lf the first day of work is not the flrst calendar day of the tnonth,

then benefits rvill start on the first of the following month'

continued coverage. Retirees will be able to pay their own premium for

tleaicat and dental insurance for the period provided by the Consolidated

Omnibus Budget Reconciliation Action of l9B6 (COBRA)'

Scct ion 9

Sect ion 10

Seattle-King Counfy Building Trades Council

King County Housing AuthorirY
2008 Collective Bargaining Agreement

Section 6

Section 7

Section 8

A e t n a & G H C  $  1 8 . 2 4
U M P & G H V  $ 1 6 . 3 4

32.45
28.04

ARTICLB XII. PROTECTIVE CLOTHING

The Authority shall provide each employee with four shirts, a windbreaker, one pair of coveralls

a'd one hat each year or as needed. The Authority shall also provide all WISHA required

protective clothing and equipment, and all WISHA required safety and hazard training'

Sect ion l :

ARTICLE XIII. REDUCTION IN FORCE

If a reduction in force of the employees subject to this Agreement becomes

necessary, the Authority shall notifo the Council of the extent and nature of the

layoff no l.r, than twenty eight (28) days prior to implernentation unless

docurnented business needs require otherwise
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Section 2:

Sect ion 3:

Seaftle-King County Building Trades Council
King Counly Housing Authority
2008 Collective Bargaining Agreement

If a reduction in force becomes necessary, the Authority shall detennine the
classification(s) in which positions are to be reduced. The Authority rvill
consider as key factors past perfonnance, skills, flexibility/cross training, the
needs of the business and seniority in determining which employees rvill be laid
off. Such determinations will not be arbitrary or capricious. In the event the
Authority detennines that two (2) or more bargaining unit employees in a job
classification have a substantially equal combination of qualifications,
experience, skills and abilities to perfonn the remaining bargaining unit r.vork in
the job classification, the employee witli less seniority rvill be the first to be laid
off. The Authority will exercise its judgment as to qualifications and needs of
the business in good faith.

The Authority shall detennine and announce layoff action by identifying the
specific classification and the number of employees affected in each
classification. The Authority shall notifu the individual employee(s) of the
layoff in writing with a copy of the layoff notice given to the Council. Nothing
in this Section shall be construed to mean that the Council waives anv statutory
rights the Council may have to bargain over the effects of layoffs.

ARTICLE XIV. RECALL

Any ernployee laid off shall be placed on a recall l ist for a period of one (1) year. Both
ernployees wlio have been notified by the Authority that they rvill be laid off (but have not yet
been laid off) and employees on the recall l ist, have first priority for any available regular
bargaining r-urit position (in any classification) for which the employee has the required job
perfomrance, qualification, skills and abilities. Employees shall be reinstated to positions fbr
rvhich they qualif in the inverse order of layoff. Recallmay be at the discretion of the Authorify
if an cmploycc has received a rvritten corrective notice or reprimand or has been suspended
rvithin the previous twelve (12) months. A recall out of inverse order of layoff rnay be made, if,
for valid business reasons, retention of special skills is required. An employee recalled to his or
her fonner position in the same grade shall be paid at the grade and step for the position available
at time of recall. An employee recalled to a position in other than his or her fonner grade shall
be paid at the grade and step closest to his or her fonner pay in the new position. Employees on
the recall l ist shall receive job bulletins for all bargaining unit positions.

ARTICLE XV. NO STRIKE

In recognition of the Authority's status as a municipal corporation, there shall be no strikes,
lockouts, picketing, work stoppages or sirnilar activities. Any employee engaged in such activity
shall be subject to discipline or discharge, as determined by the Authority. No ernployee shall be
disciplined or discharged for refusing to cross a primary picket line associated with a labor
disoute.

ARTICLE XVI. MANAGEMENT RIGHTS
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The right to manage the Authority is vested exclusively in the Authority. Such rights include'

but are 'ot limited to, the right to schedule, staff, and direct the work force; to assign the rvork to

be performed and the job location; to determine how many employees are necessary. and horv

they will be organized; to introduce any improved or new methods or equipment in order to

improve efficiency or to reduce costs; to relieve or layoff employees; to suspend, demote,

discharge or take other disciplinary action as it becomes necessary or appropriate; to make all

decisions related to the procurernent of goods and services, which may include the assignment of

rvork to private vendors, nonprofit corporations, or other entities, provided such assignment of

rvork currently perforrned by unit employees sliall not result in the direct or imrnediate layoff of

any cunent 
"roploy""; 

and to take action as it deems necessary in emergencies. Except as

specifically rnoilfied by this Agreement, all policies, tnatters, questiotls and tenns affecting

ur.rion 
",r-rployees 

in their employment relations with the Authority shall be detenniried arrd

adrrinisteied by such rules, policies, and procedures as the Authority, from time to time, may

implement. The foregoing enumeration of rights resenved to the Authority shall uot be deenred to

preclude exercise byltre Authority of other rights exercised by it prior to the execution of tliis

Agreernent, or traditionally exercised by management'

ARTICLE XVII. GRIEVANCE PROCEDURE

Section l. The purpose of this procedure is to provide a rreans for the orderly and

expeditious adjustment of grievatrces.

Sectior-r 2. Any dispute between the Autliority and an ernployee concertritlg tlie

interpretation or violation of an express tenn of this Agreenlent shall be deemed

a grievatrce.

Sectio' 3. Failure to comply with any time limitation of the procedure in this Arlicle shall

constitute withdrawal and waiver of the grievattce. Any time limits stipulatcd in

the grievance procedure may be extended by mutual written agreement of the

Parlies.

Section 4. Arbitration arvards or grievance settlements shall not be rnade retroactivc beyond

the date ofthe occurrence or non-occurrence upon lvhich tlte grievance is based;

that date being fifteen (15) calendar days or less prior to the initial fi l ing of the

grievauce.

Section 5. A grievance shall be processed in accordance with the follorving procedure:

Step 1: A grievance shall be presented in writing by the employee and/or his

unitn representative to his/her irnrnediate supervisor within fifteen (15) calendar

days of ihe alleged contract violation. The written grievance shall include each

seition(s) of the Agreement allegedly violated, tlie specific details of the

violation, including the date of violation, and the remedy sought. The immediate

supervisor should consult and/or arrange a meeting with his/her supervisor, if

n"""rrury, to resolve the grievance. The parties shall make every effort to settle

promptly tl-re grievance at this stage. The immediate supervisor shall answer tlie

srievance within fifteen (15) calendar days after receipt of the grievance,

Seattle-King County Building Trades Council

King County Housing AuthoritY
2008 Collective Bargaining Agreement
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Step 2: If the grievance is not resolved in Step 1, the Council Representative
shall then forward the written grievance, as presented in Step 1, to the Erecutive
Director rvithin ten (10) calendar days after the Step I ansrver. Within fifteen
(15) calendar days after receipt of the grievance the Executive Director (or
designee) shall convene a meeting between the aggrieved employee and Union
Representative. Within fifteen (15) calendar days after the meeting, the
Executive Director shall forward a reply to the Council.

Step 3: If no resolution of the grievance occurs at Step 2, either parly may
request a mediator from the Public Employnent Relations Commission (PERC).
If no mediator is requested or no resolution is reached as a result of the
rnediation process, the parties shallproceed to Step 4 Arbitration.

Step 4; if the grievance is not settled in Step 3, it may be referred to the
Americau Arbitration Association for arbitration to be conducted under its
voluntary labor arbitration regulations. Reference to arbitration shall be rnade
rvithin fifteen (15) calendar days after the answer in Step 2, and shall be
accompanied by the following infonnation:

I . Identification of section(s) of the Agreement allegedly violated as
presented in Step 1, or mutually amended;

2. Nature of the alleged violation as presented in Step 1, or mutually
amended,

3. Question(s) which the arbitrator is being asked to decide; and

4. Rernedy sought.

Section 6. The parlies shall abide by the award made by an arbitrator. There shall be no
suspcttsiott of rvork, slowdown or curtailment of services while any difference is
in process of adjustrnent or arbitration.

Section 7. In connection wilh any arbitration proceeding held pursuant to this Agreernent, it
is understood that:

1. The arbitrator shall have no power to render a decision that rvill add to,
subtract from or alter, change or modiS, the terms of this Agreentent,
and his/her power shall be limited to interpretation or application of the
express tenns of tl-ris Agreement.

2. The decision of the arbitrator shall be final, conclusive and binding upon
the Authority, the Council and the employee involved.

3. The cost of tlie arbitrator shall be borne equally by the Authority and the
Council and each parly shall bear the cost of presenting its own case.

Seattle-King Counfy Building Trades Council
King County Housing Authority
2008 Col lect ive Bargain ing Agreemenr
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4. The arbitrator's decision shall be made in writing and shall be issued to
the parlies within thirty (30) days after the case is submitted to the
arbitrator.

ARTICLE XVI[. DISCIPLINARY ACTION

The Authority may apply rvhatever disciplinary or corrective action to employees as it deems
appropriate, up to and including immediate discharge, but only in the event of:

1 . unsatisfactory ernployee job performance, or

2. improper or inappropriate ernployee conduct, or

3. ernployee actions, behavior, or decisions that are inconsistent rvith or in
violation of public law, Housing Authority policy, or written or verbal
directives.

ARTICLE XIX. OUTSIDE AGREEMENTS

'Ihere 
are no other express or implied agreernents, promises or representations by or behveen the

bargaining unit and the Authority except as set forth in this Agreentent and tl-re Authority's
Personnel Policies atrd Procedures. ln the event of any conflict between this Agreement and the
Ar.rthority's Personnel Policies and Procedures this Agreernent shall control. The Articles of this
Agreement and any addenda thereto shall corrprise the rvhole and complete agreement and
understanding behveen the parlies.

Sec t ion  1 .

Sect ion 2.

Sect ion 3.

Seattle-King County Building Trades Council
King Counry Housing Authority
2008 Collective Bargaining Agreement

ARTICLE XX. AMENDMENTS AND RENBGOTIATION

The provisions of this Agreement may be amended, deleted, or expanded at any
tirne by mutual written agreement or addendum executed by both parties.

The parlies acknowledge that each has had anple right and opportunity to make
demands and proposals with respect to any matter deemed a proper subject for
collective bargaining. The results of the exercise of that right are set forth in this
Agreement. Except as otherwise provided in the Agreement, both the Authority
and the Council agree to waive the right to oblige the other party to bargain with
respect to any subject or mafter referred to in this Agreement or rvliich could
have reasonably been raised during the bargaining for this Agreement.

The parties shall have the furlher duty and obligation to reopen discussion,
negotiation and bargaining, upon one party's rvritten notice to other, only on the
following:

L New or unforeseen subiects or matters not referred to in this Asreement.
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Section 4.

Seattle-King Counfy Building Trades Council

King Counfy Housing AuthoritY
2008 Collective Bargaining Agreement

2. Provisions of this Agreement expressly requiring further bargaining and

negotiation.

The Council may bring up to two (2) ernployee representatives of the bargaining

unit to scheduled negotiations. The Authority agrees to allorv use of annual

leave or leave without pay for this purpose.

ARTICLE XXI. SAWNGS CLAUSE

The parties recognize that the Autliority rnust fully comply rvith all federal, state and local larvs

a1d iegulatiols. If any arlicle of the Agreement hereto should be invalid by operation of any

such larv or regulation, or found invalid by any tribunal of competent jurisdiction, or if

contpliance rvith or enforcement of any article should be restrained by such tribunal, the

.",ouind., of the Agreement shall not be affected thereby. The parties shall enter imrnediate

collective bargailing negotiations for the purpose of arriving at a tltutually satisfactory

replacement of such arlicle.

ATITICLE XXII. LABOR - MANAGEMENT COMMITTEE AND COMMUNICATIONS

Scct ion  i . The Council and the Authority mutually agree to establish a standittg l,abor -

Management Committee to address issues and policies regarding the

implementation of this Agreement. The Labor - Mattagetnent Corrmittee shall

neet six tirnes per calendar year. Meetings rrray be cancelled or additional

rreetings scheduled with the rnutualagreetretrt of the Council and the Authority.

Sectiol 2. The Coulcil rvill appoint three stervards to represent bargaining unit tnernbers at

l,abor Management meetings. Up to trvo hours per steward rvill be considered

regular hours worked by the Authority for compensation purposes for attendance

at Labor Management Meetings. Additionally, on a quarterly basis stervards rvill

be allowed up to 30 minutes per Regional Safety Committee n-reeting for

corrruunication with members, and up to 12 hours annually to perfonn

their assisned steward duties.

Section3. 
'lhe Authority agrees to notify the Council of nerv property acquisitions, and

solicitations for properly management services in connection with either new or

existing Authority owned properties. The Authority rvill also notif, the Council

of bids or requests for proposals for capital projects underlaken on Authority

owned properties The Authority will use its best efforls to provide this

lotification; however, failure to do so will not subject it to the provisions of

Article XIV (Grievance Procedure).

ARTICLE XXIII. TERM OF AGREEMENT

This Agreement shall be in effect as of November l, 2008 and shall continue in effect through

Octobei 31,2011. 
'fhis Agreement shall be subject to termination upon ninety (90) days'prior

notice b,v either the Council or the Authorify to the other of a desire to cancel, change or amend

same.
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IN WITNESS WI{EREOF, the parties hereto have caused this Agreement to be duly executed
thislcb auv oC,-L"t .zoog.

FOR THE COUNCI

xecutive Secretary
Steplien / Norman,
Executide Director

Seattle-King Counfy Building Trades Council
King County Housing Authority
2008 Collective Bargaining Agreement
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